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CONSENT ORDER 

By agreement of the parties, the Rhode Island State Labor Relations Board ("SLRB") makes the 

following findings of fact. 

1. NEA Tiverton, Local 833/NEARl/NEA (hereinafter, "Union") is the exclusive collective

bargaining representative for teachers of the Tiverton School Department (hereinafter,

"Employer", "Respondent", or "Tiverton").

2. There was at all times relevant to this case a valid collective bargaining agreement in effect

between Respondent and the Union.

3. Amy Mullen (hereinafter, "Mullen") is employed by the Respondent as a Special Education

Teacher.

4. At the time of the suspension, Mullen served - and continues to serve - as the president of the

local union (NEA Tiverton).

5. Peter Sanchioni (hereinafter, "Sanchioni") is employed by the Respondent as the

Superintendent of Schools.

6. On March 13, 2019, Sanchioni placed Mullen on administrative leave with pay pending

investigation of allegations of misconduct.

7. In his letter of March 13, 2019, Sanchioni explicitly directed Mullen to "not to contact any

staff ... " during the period of administrative leave.








